
2023-2024 CERTIFIED SALARY SCHEDULE
BASE ( 42,792)        2.884%
DOWN ( 856)             2%
ACROSS ( 1,712)          4%

EDS OR
BS BS+10 BS+20 NBS/MS OR NBS/MS+10 NBS/MS+20 NBS/MS+35

STEP BS+35 GR HRS GR HRS GR HRS
1 ( 42,792)        ( 44,503)        ( 46,215)        ( 47,926)        ( 49,638)        ( 51,350)          ( 53,061)          
2 ( 43,647)        ( 45,359)        ( 47,071)        ( 48,782)        ( 50,494)        ( 52,206)          ( 53,917)          
3 ( 44,503)        ( 46,215)        ( 47,926)        ( 49,638)        ( 51,350)        ( 53,061)          ( 54,773)          
4 ( 45,359)        ( 47,071)        ( 48,782)        ( 50,494)        ( 52,206)        ( 53,917)          ( 55,629)          
5 ( 46,215)        ( 47,926)        ( 49,638)        ( 51,350)        ( 53,061)        ( 54,773)          ( 56,485)          
6 ( 47,071)        ( 48,782)        ( 50,494)        ( 52,206)        ( 53,917)        ( 55,629)          ( 57,341)          
7 ( 47,926)        ( 49,638)        ( 51,350)        ( 53,061)        ( 54,773)        ( 56,485)          ( 58,196)          
8 ( 48,782)        ( 50,494)        ( 52,206)        ( 53,917)        ( 55,629)        ( 57,341)          ( 59,052)          
9 ( 49,638)        ( 51,350)        ( 53,061)        ( 54,773)        ( 56,485)        ( 58,196)          ( 59,908)          

10 ( 50,494)        ( 52,206)        ( 53,917)        ( 55,629)        ( 57,341)        ( 59,052)          ( 60,764)          
11 ( 51,350)        ( 53,061)        ( 54,773)        ( 56,485)        ( 58,196)        ( 59,908)          ( 61,620)          
12 ( 52,206)        ( 53,917)        ( 55,629)        ( 57,341)        ( 59,052)        ( 60,764)          ( 62,476)          
13 ( 53,061)        ( 54,773)        ( 56,485)        ( 58,196)        ( 59,908)        ( 61,620)          ( 63,331)          
14 ( 55,629)        ( 57,341)        ( 59,052)        ( 60,764)        ( 62,476)          ( 64,187)          
15 ( 58,196)        ( 59,908)        ( 61,620)        ( 63,331)          ( 65,043)          
16 ( 59,052)        ( 60,764)        ( 62,476)        ( 64,187)          ( 65,899)          
17 ( 61,620)        ( 63,331)        ( 65,043)          ( 66,755)          
18 ( 62,476)        ( 64,187)        ( 65,899)          ( 67,611)           
19 ( 63,331)        ( 65,043)        ( 66,755)          ( 68,466)          
20 ( 64,187)        ( 65,899)        ( 67,611)          ( 69,322)          
21  ( 65,043)        ( 66,755)        ( 68,466)          ( 70,178)          
22 ( 65,899)        ( 67,611)         ( 69,322)          ( 71,034)          
23 ( 66,755)        ( 68,466)        ( 70,178)          ( 71,890)          
24 ( 67,611)        ( 69,322)        ( 71,034)          ( 72,746)          
25 ( 68,466)        ( 70,178)        ( 71,890)          ( 73,601)          
26 ( 71,034)        ( 72,746)          ( 74,457)          
27 ( 73,601)          ( 75,313)          
28 ( 76,169)          
29 ( 77,025)          
30 ( 77,881)          

School improvement work outside the duty day will be compensated at $17.00/hour to include:
QPA
Curriculum
Councils
Committees

Other work outside the duty day will be compensated at $22.00/hour to include:
In-house substituting
Tutoring
After School Village
Homebound Services

Other work outside the duty day will be compensated at $17.00/hour to include:
Support of student activities
Paid lunchroom supervision

Per Occurrence, a half hour is defined as any time over 24 minutes, and an hour is defined as any time 
over 48 minutes.

The additional monies awarded in the 2010-11 and 2020-21 contract year will not be removed from their salary 
for the involved (frozen) teachers in future years.


